St Giles Trust runs training courses to improve people’s skills and boost their employability. These range from personal development and IT skills to vocational NVQ qualifications.

We work intensively with our clients to ensure that they have the proper skills and are prepared for work. This includes teaching softer skills around professional standards such as timekeeping, behaviour at work and team working. We know these skills are just as important to employers as vocational ones. 

We provide support to our clients and the employer in the very early stages of employment to help resolve any teething problems that may arise. Nearly all St Giles Trust clients who use our training and employment services proceed to have a very successful new working life with their employer. 

St Giles Trust won the Sunday Times Best 100 Companies to Work For in 2009, 2010 and 2011. We believe this is partly down to the fact that around one third of our workforce are ex-offenders who have changed their lives. 

However, we recognise that employers can be reluctant to take on someone with a criminal record. St Giles Trust’s own experience shows that ex-offenders can make excellent employees who can make a very positive contribution, plug skills gaps and increase the diversity of the workforce. 

The Chartered Institute of Personnel Development researched the experiences of employing ex-offenders. 51% of employers surveyed confirmed that they had knowingly recruited an ex-offender. 20% replied that employing ex-offenders was ‘better than expected’ with this being most common in the private sector.  Significantly, 79% said the experience was no different to other employees. 65% of organisations employing ex-offenders said it had a positive impact on their corporate reputations. 

For more information, contact us at: 

St Giles Trust

64-68 Camberwell Church Street

London

SE5 8JB

Tel: 020 7703 7000

Fax: 020 7708 5695

Email: info@stgilestrust.org.uk
